
“Employees Don’t Leave Their Job or Company,
They Leave Their Boss!“
When promises aren’t kept and employees are stuck in an abusive, authoritarian, degrading relationships 
with their boss, they will show more exhaustion, tension, depression, low morale and mistrust.

When supervisors fail to give credit when due, give them the “silent treatment,“ make negative 
comments about them to other employees, invade their privacy, blame others and cover up their own
mistakes, there will be less production, quality of product and more absenteeism than formerly 
thought.  A costly turn-over is inevitable.

Progressive and properly trained boss’s know that a good working environment, many times, is more 
important to the employee than pay.
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For a confidential reading on this or any other subject, contact Anne Marie Hurley directly at:  605-342-3608.

To fast-track your appointment and for your convenience, we now except VISA or MasterCard.

Evaluate Prospective Employees 
Maximize Employee Potential

Build Cohesive Teams
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